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A Study on the Impact of Inclusive Leadership on Employee Work Engagement: The
Mediating Role of Perceived Responsibility and the Moderating Role of Perceived
Organizational Support
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Abstract: This paper examines the influence of inclusive leadership on employee work engagement using a sample of 698 employees
from Chinese enterprises. The empirical research findings indicate that inclusive leadership exerts its effect through employees'
perceived responsibility and improves their work behavior through perceived organizational support, ultimately achieving the goal of
increased work engagement. The results show that: inclusive leadership has a positive impact on perceived responsibility; perceived
responsibility positively influences employee work engagement; inclusive leadership positively affects employee work engagement;
perceived responsibility acts as a mediator, and perceived organizational support plays a positive moderating role in the study.
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